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THE ANNUAL CAMPUS SAFETY AND SECURITY REPORT 

Maestro College (Affiliate Campus) encourages all students and employees to be completely aware of the safety and security 
issues on the campus. In addition, the college expects that students and employees will take action to prevent security issues 
and to report any illegal and inappropriate activities. Maestro College firmly believes that personal safety practices are the 
foundation of a safe campus community. 

Pursuant to the Jeanne Clery Campus Safety Act (Clery Act), as amended by the Violence Against Women Act and the Stop 
Campus Hazing Act, Maestro College prepares this annual report and collects reportable crime statistics for its Clery 
geography. The 2026 report includes calendar years 2023, 2024, and 2025, with 2025 hazing statistics included under the 
applicable phase-in. The College distributes the report, or an individual notice of its electronic availability, to enrolled 
students and current employees by October 1 each year. Prospective students and prospective employees are notified of its 
availability, and a free paper copy is available upon request. 

Maestro College has no authority to require any local law enforcement agency in any state in which the college maintains 
campuses and campus facilities or the judicial court process to take any action in connection with a reported crime. Maestro 
College encourages prosecution of all criminal violations through the criminal courts and, if appropriate, the college student 
conduct process for violations committed on campus by other students. 

Maestro College maintains policies addressing campus safety, alcohol and illegal drugs, sexual harassment, student and 
employee conduct, and emergency response. The College reviews these policies and communicates material changes through 
its established notification procedures. This report describes current institutional policies; it does not replace applicable 
procedures in the College catalog, employee handbook, or adopted Title IX grievance policy. 

Maestro College, or an officer, employee, or agent of the institution, may not retaliate, intimidate, threaten, coerce, or 
otherwise discriminate against any individual for exercising their rights or responsibilities under any provision of this report. 

Definitions for this report: 

Business day. Monday through Friday, excluding any day when the institution is closed. 

Campus. (i) Any building or property owned or controlled by an institution within the same reasonably contiguous 
geographic area and used by the institution in direct support of, or in a manner related to, the institution’s educational 
purposes, including residence halls; and (ii) Any building or property that is within or reasonably contiguous to the area 
identified in paragraph (i) of this definition, that is owned by the institution but controlled by another person, is frequently 
used by students, and supports institutional purposes (such as a food or other retail vendor). 

Campus security authority. (i) A campus police department or a campus security department of an institution. (ii) Any 
individual or individual who have responsibility for campus security but who do not constitute a campus police department or 
a campus security department under paragraph (i) of this definition, such as an individual who is responsible for monitoring 
entrance into institutional property. (iii) Any individual or organization specified in an institution’s statement of campus 
security policy as an individual or organization to which students and employees should report criminal offenses. (iv) An 
official of an institution who has significant responsibility for student and campus activities, including, but not limited to, 
student housing, student discipline, and campus judicial proceedings. If such an official is a pastoral or professional counselor 
as defined below, the official is not considered a campus security authority when acting as a pastoral or professional 
counselor. 

Clery geography. (i) For the purposes of collecting statistics on the crimes listed in paragraph (c) of this section for 
submission to the Department and inclusion in an institution’s annual security report, Clery geography includes— (A) 
Buildings and property that are part of the institution’s campus; (B) The institution’s non-campus buildings and property; and 
(C) Public property within or immediately adjacent to and accessible from the campus. (ii) For the purposes of maintaining 
the crime log required in paragraph (f) of this section, Clery geography includes, in addition to the locations in paragraph (i) 
of this definition, areas within the patrol jurisdiction of the police or the campus security department. 

Dating violence. Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature 
with the victim. (i) The existence of such a relationship shall be determined based on the reporting party’s statement and with 
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consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the people 
involved in the relationship. (ii) For the purposes of this definition (A) Dating violence includes, but is not limited to, sexual 
or physical abuse or the threat of such abuse. (B) Dating violence does not include acts covered under the definition of 
domestic violence. (iii) For the purposes of complying with the requirements of this section and §668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 

Domestic violence. (i) A felony or misdemeanor crime of violence committed— (A) By a current or former spouse or 
intimate partner of the victim; (B) By a person with whom the victim shares a child in common; (C) By a person who is 
cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; (D) By a person similarly situated to a 
spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred, 
or (E) By any other person against an adult or youth victim who is protected from that person’s acts under the domestic or 
family violence laws of the jurisdiction in which the crime of violence occurred. (ii) For the purposes of complying with the 
requirements of this section and §668.41, any incident meeting this definition is considered a crime for the purposes of Clery 
Act reporting. 

Federal Bureau of Investigation’s (FBI) Uniform Crime Reporting (UCR) program. A nationwide, cooperative statistical 
effort in which city, university and college, county, State, Tribal, and federal law enforcement agencies voluntarily report 
data on crimes brought to their attention. The UCR program also serves as the basis for the definitions of crimes in Appendix 
A to this subpart and the requirements for classifying crimes in this subpart. 

Hate crime. A crime reported to local police agencies or to a campus security authority that manifests evidence that the victim 
was intentionally selected because of the perpetrator’s bias against the victim. For the purposes of this section, the categories 
of bias include the victim’s actual or perceived race, religion, gender, gender identity, sexual orientation, ethnicity, national 
origin, and disability. 

Hierarchy Rule. A requirement in the FBI’s UCR program that, for purposes of reporting crimes in that system, when more 
than one criminal offense was committed during a single incident, only the most serious offense be counted. 

Noncampus building or property. (i) Any building or property owned or controlled by a student organization that is officially 
recognized by the institution; or (ii) Any building or property owned or controlled by an institution that is used in direct 
support of, or in relation to, the institution’s educational purposes, is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the institution. 

Pastoral counselor. A person who is associated with a religious order or denomination, is recognized by that religious order 
or denomination as someone who provides confidential counseling and is functioning within the scope of that recognition as 
a pastoral counselor. 

Professional counselor. A person whose official responsibilities include providing mental health counseling to members of 
the institution’s community and who is functioning within the scope of the counselor’s license or certification. 

Programs to prevent dating violence, domestic violence, sexual assault, and stalking. (i) Comprehensive, intentional, and 
integrated programming, initiatives, strategies, and campaigns intended to end dating violence, domestic violence, sexual 
assault, and stalking that— (A) Are culturally relevant, inclusive of diverse communities and identities, sustainable, 
responsive to community needs, and informed by research or assessed for value, effectiveness, or outcome; and (B) Consider 
environmental risk and protective factors as they occur on the individual, relationship, institutional, community, and societal 
levels. (ii) Programs to prevent dating violence, domestic violence, sexual assault, and stalking include both primary 
prevention and awareness programs directed at incoming students and new employees and ongoing prevention and awareness 
campaigns directed at students and employees, as defined in paragraph (j)(2) of this section. 

Public property. All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within the 
campus, or immediately adjacent to and accessible from the campus. 

Referred for campus disciplinary action. The referral of any person to any campus official who initiates a disciplinary action 
of which a record is kept and which may result in the imposition of a sanction. 
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Sexual assault. An offense that meets the definition of rape, fondling, incest, or statutory rape as used in the FBI’s UCR 
program and included in Appendix A of this subpart. 

Stalking. (i) Engaging in a course of conduct directed at a specific person that would cause a reasonable person to— (A) Fear 
for the person’s safety or the safety of others; or (B) Suffer substantial emotional distress. (ii) For the purposes of this 
definition— (A) Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, 
indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, 
or communicates to or about a person, or interferes with a person’s property. (B) Reasonable person means a reasonable 
person under similar circumstances and with similar identities to the victim. (C) Substantial emotional distress means 
significant mental suffering or anguish that may, but does not necessarily, require medical or other professional treatment or 
counseling. (iii) For the purposes of complying with the requirements of this section and section 668.41, any incident meeting 
this definition is considered a crime for the purposes of Clery Act reporting. 

Test. Regularly scheduled drills, exercises, and appropriate follow-through activities designed for assessment and evaluation 
of emergency plans and capabilities. 

Hazing. For federal statistics, intentional, knowing, or reckless conduct against another person in connection with initiation, 
affiliation, or continued membership in a student organization that causes or creates a risk of physical or psychological injury 
above the reasonable risk of ordinary participation. Willing participation does not excuse the conduct. The statutory student 
organization definition includes groups with at least two enrolled student members, whether recognized or unrecognized. 

1. MAESTRO COLLEGE POLICIES REGARDING PROCEDURES FOR STUDENTS AND OTHERS TO 
REPORT CRIMINAL ACTIONS OR OTHER EMERGENCIES OCCURRING ON CAMPUS 

A. Policies for making timely warning reports to members of the campus community regarding the occurrence of Clery Act 
crimes. 

The College will issue a timely warning when a reported Clery crime within its Clery geography presents a serious or 
continuing threat to students or employees. The Campus President or responsible designee evaluates the nature of the crime, 
continuing danger, available information, and relevant circumstances without waiting for an arrest or completed 
investigation. Warnings provide useful safety information and withhold victim-identifying information. College email and 
other available campus communication methods are used to reach the campus community; bulletin board notices may 
supplement these communications. Timely warnings are distinct from the emergency notifications described in Section 12. 

B. Policies for preparing the annual disclosure of crime statistics 

Maestro College prepares annual statistics from reports to campus security authorities and appropriate law enforcement 
agencies. The Campus President or designated administrator collects and reviews information, removes duplicate reports, and 
verifies offense classifications, reporting years, and Clery geography. Reportable categories include murder/non-negligent 
manslaughter; manslaughter by negligence; rape; fondling; incest; statutory rape; robbery; aggravated assault; burglary; 
motor vehicle theft; arson; hate crimes and their bias categories; domestic violence; dating violence; stalking; applicable 
weapons, drug abuse, and liquor law arrests and disciplinary referrals; unfounded crimes; and hazing under the applicable 
reporting phase-in. A conviction, arrest, or disciplinary finding is not required to include a reportable crime. Survey 
submission follows the Department of Education's announced collection deadline; annual report distribution by October 1 is a 
separate requirement. 

Public property includes only qualifying public streets, sidewalks, thoroughfares, and public parking facilities within or 
immediately adjacent to and accessible from campus. A broad police search area or a privately owned site open to the public 
does not establish Clery public property. The College verifies its controlled suite and qualifying shared spaces, noncampus 
property if any, and adjacent public property for each reporting year. Only law enforcement may formally unfound a crime as 
false or baseless; nonprosecution or insufficient evidence alone does not make a crime unfounded. 

C. List of titles of each person or organization to whom students and employees should report Clery Act crimes for the 
purpose of making timely warning reports and the annual statistical disclosure. 
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Everyone on campus (including students, faculty, staff and visitors) is encouraged to report immediately any crime or 
potential criminal activity to the local police department (911) that serves the campus location where the crime occurred and 
to the campus management. Individuals reporting to Maestro College who also wish to file a complaint with the local police 
department will be provided with assistance from Maestro College personnel upon request. The management team of the 
campus should be the primary personnel that are contacted. The management team of the Arlington campus consists of the 
following: Campus President (Campus Security Authority), Director of Admissions, Director of Financial Aid, Director of 
Education or Lead Instructor, and the Director of Career Services. These personnel will serve as the college's liaison with all 
appropriate law enforcement agencies. 

Reports may be made to the Campus President at (214) 777-6433 or through another designated campus management office. 
Reports concerning the primary recipient may be made to an alternate senior administrator or the designated Title IX 
Coordinator. [Identify the alternate reporting contact and current reporting email or online route.] 

D. Institutional policies or procedures for victims or witnesses to report crimes on a voluntary, confidential basis for inclusion 
in the annual security report 

1. Crimes and emergencies should be reported promptly to campus management identified in Section 1.C. Call 911 for 
an emergency or crime in progress. College personnel assist individuals who request help contacting police. Reports 
of sexual assault, domestic violence, dating violence, and stalking are not automatically forwarded to police solely 
because a victim reports to the College; the College explains reporting choices and applicable legal reporting 
obligations. Institutional response and statistical reporting are separate from a criminal investigation. 

2. If you are a victim of a crime or witness a crime: 

a. Call the campus management for the campus on which the criminal activity occurred or the local police department (dial 
911) for any emergency including medical assistance, fires, suspicious people or activities, crime reports, traffic accidents, or 
other illegal activities; 

b. Obtain a description of the offender(s), including sex, age, race, hair, clothing and other distinguishable features. Attempt 
to obtain a description and license number of any vehicle involved. Note the direction taken by offenders or vehicles and 
report those to campus security or the police; and 

c. Preserve evidence when safe to do so. Do not disturb items involved in the incident. Move to safety and allow campus 
management or emergency responders to secure the scene; do not place yourself at risk to protect evidence. 

3. Campus management accepts third-party and anonymous crime reports. Limited information may affect 
investigation or individualized assistance but does not automatically prevent statistical inclusion. 

4. Employees must follow applicable College reporting policies and Texas legal reporting requirements. Campus 
security authorities include designated crime-reporting recipients and officials with significant responsibility for 
student and campus activities. These officials promptly forward available information to the Campus President or 
designated administrator; they do not require proof, determine whether prosecution is warranted, or conduct a 
criminal investigation. Qualified pastoral and professional counselors are exempt from Clery reporting only while 
acting within the scope of their counseling roles. The College assesses reports independently for statistical 
classification and institutional response. 

5. All persons in the Maestro College community are encouraged to assist anyone in reporting alleged criminal activity 
by contacting the campus management at the campus where the criminal activity occurred and/or the local police 
department, as well as providing assistance in making the incident report. 

6. Employees and designated campus security authorities are responsible for fulfilling applicable reporting duties. 
Students and victims are encouraged to report promptly. A victim is not subject to discipline under this report solely 
for delaying a crime report. 

7. Individuals may report voluntarily and request privacy for inclusion in annual statistics. Campus management is not 
a confidential counseling service and cannot guarantee absolute confidentiality. Identifying information is limited to 
those who need it for safety, response, investigation, or legal compliance. The College explains applicable reporting 
obligations and considers privacy requests while meeting its safety and legal responsibilities. 

8. Maestro College personnel will assist the complainant in completing any criminal reports.  College employees and 
students, who are not members of the campus management, are encouraged to assist anyone reporting alleged 
criminal activity in contacting the campus management and/or the local police department in order to file a criminal 
report. 
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E. Reporting of Sexual Offenses and Harassment 

1. Policy 

Maestro College is committed to a policy of nondiscrimination in employment and education opportunity. No person shall be 
discriminated against in the terms and conditions of employment, personnel practices, or access to and participation in 
education programs, services, and activities with regard to race, sex, color, creed, religion, age, national origin, disability, 
marital status, status with regard to public assistance, or sexual orientation or membership or activity in a local commission 
as defined by state and federal law, as applicable. 

Harassment of an individual or group on the basis of race, sex, color, creed, religion, age, national origin, disability, marital 
status, status with regard to public assistance, or sexual orientation, or membership or activity in a local commission has no 
place in a learning or work environment and is prohibited. Sexual violence has no place in a learning or work environment. 
Further, Maestro College shall work to eliminate violence in all forms. Physical contact by college staff members may be 
appropriate if necessary, to avoid physical harm to persons or property. 

This policy is directed at verbal and physical conduct that constitutes discrimination/ harassment under applicable state and 
federal law and is not directed at the content of speech. In cases in which verbal statements and other forms of expression are 
involved, Maestro College will give due consideration to an individual's constitutionally protected right to free speech and 
academic freedom. 

In support of the college policy, Maestro College reaffirms its policy that sexual harassment, including violence, abuse and 
harassment will not be tolerated. Every effort will be made to ensure that all members of the college community are provided 
an atmosphere free from sexual harassment. To prevent sexual offenses and harassment, educational efforts will be 
undertaken to inform employees and students of their responsibilities regarding such behavior, how to identify and eliminate 
sexual harassment, and what steps can be taken if instances of sexual harassment are experienced. 

2. Procedure 

Contact campus management identified in Section 1.C. to report an incident, or call 911 for an emergency. Seek medical care 
promptly following a sexual assault, regardless of whether you intend to notify police or the College. Preserve relevant 
clothing, messages, photographs, recordings, and other evidence when feasible. A healthcare provider or advocate can 
explain forensic examination options. Washing, changing clothing, or the passage of time does not eliminate the ability to 
obtain medical care or make a report. 

The College protects victim-identifying information in publicly available statistical records, timely warnings, and emergency 
notifications. Reports are evaluated for appropriate response and safety measures. Information may need to be shared with 
officials responsible for response, investigation, or legal compliance, and the College cannot promise absolute anonymity. 
The College explains these limitations and considers requests for privacy. 

Campus management maintains the institutional record of reported sexual misconduct and coordinates response with the 
designated Title IX Coordinator when applicable. A victim may notify police, ask the College for assistance doing so, or 
decline police involvement, subject to applicable legal reporting duties. Anonymous or third-party reports may limit 
investigation but will still be assessed for safety response and statistical inclusion. 

If you are the victim of a sexual assault, Maestro College encourages you to contact one or more of the following: the 
appropriate local police department, the local Maestro College campus management, local crisis counseling centers, local 
health services clinics, women's resource centers or the local hospital. 

The following is a list of some local resources available: 

• Dallas Area Rape Crisis Center – 972-641-7273, https://dallasrapecrisis.org/ 

• The Family Place – 24-hour Crisis Hotline: 214-941-1991, https://familyplace.org/, Main Line: 214-559-2170 

• Safehaven of Tarrant County – Hotline: 1-877-701-7233, https://www.safehaventc.org/ 
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• All Women Marching for Hope – 817-228-1323, http://allwomenmarchingforhope.com/ 

• The Salvation Army Domestic Violence Program, 214-424-7208, https://www.salvationarmydfw.org/p/services/367 

• Arlington Life Shelter – 817-548-9885, http://www.arlingtonlifeshelter.org/ 

• Mission Arlington + Metroplex – 817-277-6620, https://missionarlington.org/ 

• Planned Parenthood, Arlington, TX – 817-472-8196, https://www.plannedparenthood.org/health-
center/texas/arlington/76015/arlington-health-center-2244-91620 

When a reported sexual assault within Clery geography presents a serious or continuing threat, the Campus President or 
responsible designee evaluates and issues a timely warning under Section 1.A. A warning may include the location, date, 
time, and relevant safety information, but will not disclose information identifying the victim. The College uses 
communication methods reasonably likely to reach the campus community. 

Reports are evaluated using the applicable federal crime classifications for Clery reporting and the adopted College 
procedures for institutional response. Criminal investigations and charging decisions are the responsibility of law 
enforcement. The College may respond to a reported incident without a criminal conviction or police finding and will protect 
the rights of all parties under its applicable procedures. 

A report may lead to supportive measures, an institutional investigation, or a disciplinary proceeding under the applicable 
policy. Formal complaint requirements and any action initiated by the College are governed by the adopted Title IX or 
conduct procedures. A police report or formal disciplinary complaint is not required to request reasonably available 
assistance or protective measures. 

2. CURRENT POLICIES CONCERNING SECURITY OF AND ACCESS TO CAMPUS FACILITIES AND 
CONSIDERATIONS USED IN MAINTAINING CAMPUS FACILITIES 

Maestro College is located on the 2nd floor of a professional office building. Entrance to the professional building is 
monitored by the owner of the building. Upon entry to the Maestro College Campus, school personnel monitor whether the 
entrant is a student, employee, or expected visitor to the campus. All visitors are required to sign in and be escorted by school 
personnel while on campus. Unauthorized visitors will be considered as ‘trespassing’ and asked to leave the premises. 
Maestro College does not have non-campus facilities or student housing. 

A. Policies and Procedures for Safe Access to Buildings 

1. Keys are issued to authorized faculty, staff and students only. 
2. Building evacuation is mandatory for all fire alarms. 
3. Problems related to people in buildings after hours should be reported to the campus management at the campus 

where the activity occurred. 

B. Other considerations 

1. Maintenance of entry and egress to the building, mechanical and electrical devices/lighting, locking systems, 
parking garage access, building security and alarm systems are provided by the building owner. 

2. Watch for suspicious persons in and around college buildings and in parking lots. Do not pursue them. Call the 
campus management immediately 

3. If you see any suspicious activity or people on or near campus, call the campus management on your campus or the 
local police department (911). Do not assume that what you observe is an innocent activity or that it has already 
been reported. 

4. Do not assume the person is a visitor or college staff member who you have not seen before. 
5. Suspicious people may be loitering about at unusual hours and locations, running, especially if something of value is 

being carried. Exhibiting unusual mental or physical symptoms, persons could be under the influence of drugs or 
otherwise needing medical or psychiatric assistance. Carrying property that may be suspicious depending on the 
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circumstances, going room to room trying door handles. Door-to-door soliciting is not permitted at any college 
facility. Violations of this rule should be reported to the campus management or the local police immediately. 

6. Report all thefts and property loss immediately to the campus management or the local police. 
7. Be security conscious at all times. 

3. CURRENT POLICIES CONCERNING CAMPUS LAW ENFORCEMENT 

A. Law enforcement authority and jurisdiction of security personnel 

1. Maestro College occupies the second floor of Stadium Place, a professional office building and does not employ 
sworn campus police. College administrators do not have police arrest authority. The College coordinates safety 
concerns with building management and appropriate law enforcement. Building security services and their 
enforcement authority are separate from College administrative responsibilities. [Confirm current building security 
arrangements, jurisdiction, arrest authority if any, and contact number.] 

B. Working relationship of campus security personnel with state and local law enforcement agencies. 

1. Maestro College is committed to working closely with local police departments, sheriff's departments and state and 
federal law enforcement agencies to track and respond to campus criminal activity. 

2. Maestro College does not have any written agreement with local law enforcement agencies. 

C. Policies to encourage accurate and prompt reporting of all crimes to the campus police and the appropriate police agencies 
when the victim of a crime elects to, or is unable to, make such a report. 

1. Students and employees are strongly encouraged to report all crimes immediately. All criminal activity on the 
Maestro College campus should be reported to the campus management on the campus where the activity took place 
and/or the appropriate local police department (911). 

2. Maestro College personnel will assist the complainant in completing any criminal reports to law enforcement upon 
request or in the case where the victim is unable to make such a report. 

3. Maestro College will accept third party reports in most cases (e.g., sex offenses). However, the college prefers to 
receive reports from the victim as the detail is often more accurate when received directly from the victim. 

4. Victims and witnesses to crimes should attempt to maintain all physical evidence. Do not wash or destroy what may 
be critical evidence. 

5. Victims and witnesses should report as much detail as possible to ensure accurate reporting. If you are a victim of a 
crime, your immediate recall of the event is often the best. Write down as much information as you can remember 
after a crime. If you cannot identify the perpetrator by name, try to recall as many details as possible, including 
gender; approximate age; height; weight/build; description of face including eye color, hair color; hair styles (short, 
curly, etc.); dress/clothing; facial hair; glasses; distinguishing marks including scars; distinguishing gait; and voice. 

D. Procedures for pastoral counselors and professional counselors to inform counseled persons of any procedures to report 
crimes. 

Not applicable. Maestro College does not provide the services of pastoral or professional counselors. 

4. TYPE AND FREQUENCY OF PROGRAMS DESIGNED TO INFORM STUDENTS AND EMPLOYEES ABOUT 
CAMPUS SECURITY PROCEDURES AND PRACTICES AND TO ENCOURAGE STUDENTS AND 
EMPLOYEES TO BE RESPONSIBLE FOR THEIR OWN SECURITY AND THE SECURITY OF OTHERS. 

A. Personal Safety Recommendations: 

1. Maestro College staff provide safety and security information, including posters, brochures, and educational 
materials. Students and employees are encouraged to be aware of their surroundings and report safety concerns. The 
College remains responsible for its safety procedures, and a victim is not responsible for another person's criminal 
conduct. 

2. Do not prop open locked interior building doors at the Maestro College campus. These doors are locked for your 
protection and the protection of others. 
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B. Protect Your Property 

1. Personal property (purses, briefcases, calculators, computers, etc.) should never be left unattended. Take such items 
with you if you are leaving the office, classroom, parking areas, or any other unsecured location. 

2. Always lock your car doors. 
3. Do not leave valuables in plain view. Always take your valuables with you when you leave the campus premises. 

C. Protect Your Automobile 

1. Always lock your car doors and never leave your keys in the vehicle. 
2. Try to park your car in a well-lit area. 
3. Avoid leaving property where it is visible. 
4. If you arrive at or leave the Maestro College late at night, you should use extra caution when walking to your 

vehicle. It is preferable to walk to the parking lot with others if at all possible. 

D. Protect Yourself At Night 

1. Avoid walking alone at night. 
2. Refrain from taking shortcuts and walk where there is plenty of light and traffic. 
3. Walk with a friend. 

5. DESCRIPTION OF PROGRAMS DESIGNED TO INFORM STUDENTS AND EMPLOYEES ABOUT THE 
PREVENTION OF CRIMES 

Maestro College provides certain crime safety and crime prevention information and services regarding the prevention of 
crimes. Programs on campus safety and security as well as disclosure of crime information assists in keeping students and 
employees aware that crimes can occur on campus and preventing a crime through active participation in crime awareness 
and reporting is important. Each campus develops and presents educational programs (at least one program per calendar year) 
in the areas of crime prevention, sexual assault awareness, self-defense, annoying phone calls, personal safety, etc. Crime 
safety and crime prevention awareness information may include the following: 

A. Re-assignment Assistance: A student who experiences sexual assault, domestic violence, dating violence, or stalking may 
request reasonably available schedule changes or other academic assistance through the Campus President or designated 
administrator. Requests are considered regardless of whether the victim notifies law enforcement. A police report or formal 
disciplinary complaint is not a prerequisite for requesting assistance. 

B. Sex Offender Awareness – Maestro College has a means of notifying students, faculty and staff on how to obtain 
information about registered sex offenders. Selected states also have web site information available. Students and employees 
may access those telephone numbers or websites to check on any person, student or employee they feel is a possible 
registered sex offender. 

1. Registered Sex Offender Notification Information: 

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires higher education institutions to 
provide a list of law enforcement agency information provided by the state concerning registered sex offenders. It also 
requires sex offenders already required to register in state to provide notice, as required under state law, of each higher 
education institution in that state at which the person is employed, carries on a vocation or is a student. Registered sex 
offender information is available on the Texas State Registered Sex Offender Website at: 
https://publicsite.dps.texas.gov/SexOffenderRegistry 

C. Companion Assistance – where individuals feel threatened or fear they are in danger of criminal activity when leaving the 
facility, they are encouraged to request a companion to walk with them to their vehicle. The companion can be a Maestro 
College employee, fellow student, or other individual authorized by the campus. 

D. Annual Report Distribution: Maestro College distributes the complete annual security report or an individual notice of its 
availability to all enrolled students and current employees by October 1 each year. Notices identify the contents, provide the 
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exact electronic address, and explain how to obtain a free paper copy. Prospective students and prospective employees are 
notified of availability and may request a copy. 

1. The complete Annual Campus Safety and Security Report, including the statistics supplement, is available at: [Insert 
the direct public URL to the College's full report]. 

2. Department of Education crime statistics are also available at https://ope.ed.gov/campussafety/. The federal statistics 
website does not replace access to the College's complete report and policy statements. 

A free paper copy of the complete report may be obtained by contacting the Campus President at (214) 777-6433 or by 
visiting the campus office at 1112 E. Copeland Road, Suite 230, Arlington, Texas 76011. 

E. Past Annual Reports: Copies of prior College annual security reports may be requested from the Campus President at 
(214) 777-6433. Historical submitted statistics may also be accessed through the Department of Education's Campus Safety 
and Security Data Analysis Cutting Tool. 

6. STATEMENT OF POLICY CONCERNING THE MONITORING AND RECORDING, THROUGH LOCAL 
POLICE AGENCIES, OF CRIMINAL ACTIVITY IN WHICH STUDENTS ENGAGED AT NONCAMPUS 
LOCATIONS OF STUDENT ORGANIZATIONS OFFICIALLY RECOGNIZED BY THE INSTITUTION. 

Maestro College does not have nor recognizes any non-campus locations. 

7. POLICY REGARDING THE POSSESSION, USE AND SALE OF ALCOHOLIC BEVERAGES AND 
ENFORCEMENT OF STATE UNDERAGE DRINKING LAWS 

A. Maestro College forbids the use, consumption, possession, manufacture, sale, transportation or furnishing of alcoholic 
beverages on campus. The college also forbids the maintenance of unlawful drinking places on its campus. This prohibition 
of possession or consumption of alcoholic beverages on campus applies regardless of age. 

B. Maestro College enforces the drinking laws of Texas, including the prohibition of use by persons less than 21 years of age. 
Possession or consumption of alcohol on any campus is prohibited by Maestro College and may result in student disciplinary 
proceedings and/or arrest. 

8. POLICY REGARDING THE POSSESSION, USE AND SALE OF ILLEGAL DRUGS AND ENFORCEMENT OF 
FEDERAL AND STATE DRUG LAWS. 

A. Maestro College forbids the sale of illegal drugs on its campus. This policy includes, but is not limited to, consumption, 
possession, sale, manufacturing and making of narcotic drugs, or the transportation or furnishing of illegal drugs. 

B. Maestro College enforces Texas state law, as well as federal drug laws regarding the use, possession and sale of illegal 
drugs. The college’s complete policy may be found in the Maestro College school Catalog (for students) and in the Maestro 
College Faculty and Staff Handbook (for employees). 

9. DESCRIPTION OF ANY DRUG OR ALCOHOL ABUSE EDUCATION PROGRAMS AS REQUIRED UNDER 
SECTION 120(a) THROUGH (d) OF THE HEA (DRUG-FREE SCHOOLS AND COMMUNITIES ACT OF 
1989). 

A. Maestro College's Drug and Alcohol policy includes prohibitions against unlawful drug use or abuse in the workplace in 
accordance with the Drug Free Workplace Act of 1988 (Public Law 100-690, Title V, Subtitle D) and Drug Free Schools and 
Communities Act Amendments of 1989 (Public Law IO1-226). 

B. The college recognizes the reality of chemical dependency and is aware of its occasional presence in the college 
community. As a safeguard against this dependency, a number of outside organizations provide prevention programs in the 
Maestro College community. 



Page 11 of 17 
 

C. Maestro College encourages and provides reasonable assistance to any student, faculty or staff member who seeks 
information on chemical dependency or treatment for chemical dependency. 

The College's Drug-Free Schools and Communities Act program includes annual distribution of standards of conduct, 
applicable legal sanctions, health risks, available counseling and treatment resources, and institutional sanctions. Required 
biennial reviews assess effectiveness and consistent enforcement. [Identify actual education activities, referral resources, and 
the location of the complete annual notice.] 

10. POLICY REGARDING THE INSTITUTION’S PROGRAMS TO PREVENT DATING VIOLENCE, 
DOMESTIC VIOLENCE, SEXUAL ASSAULT, AND STALKING AND PROCEDURES TO FOLLOW WHEN 
ONE OF THESE CRIMES IS REPORTED. 

A. Maestro College's prevention policy includes primary prevention and awareness programming for incoming students and 
new employees and ongoing prevention and awareness activities for current students and employees. Programming addresses 
the prohibition of dating violence, domestic violence, sexual assault, and stalking; applicable definitions and consent; safe 
bystander intervention; risk reduction; reporting options; available services and protective measures; and disciplinary 
procedures. The College's annual informational activities supplement, rather than replace, primary prevention and ongoing 
awareness programming. [Identify the actual program names, audiences, delivery methods, and frequency.] 

B. Maestro College prohibits the crimes of dating violence, domestic violence, sexual assault, and stalking, as those terms are 
defined in this report and further defined for this jurisdiction below. 

C. The following summarizes relevant Texas jurisdictional definitions. Federal Clery definitions govern statistical 
classification. The full current Texas statutes control criminal-law questions and may include additional provisions or 
exceptions not summarized here. 

1. DATING VIOLENCE. (per TX Statutes, Family Code, Title 4, Ch. 71. Definitions, 71.0021) 

(a) "Dating violence" means an act, other than a defensive measure to protect oneself, by an actor that: 

(1) is committed against a victim or applicant for a protective order: 

(A) with whom the actor has or has had a dating relationship; or 

(B) because of the victim's or applicant's marriage to or dating relationship with an individual with whom the actor is or has 
been in a dating relationship or marriage; and 

(2) is intended to result in physical harm, bodily injury, assault, or sexual assault or that is a threat that reasonably places the 
victim or applicant in fear of imminent physical harm, bodily injury, assault, or sexual assault. 

(b) For purposes of this title, "dating relationship" means a relationship between individuals who have or have had a 
continuing relationship of a romantic or intimate nature. The existence of such a relationship shall be determined based on 
consideration of: 

(1) the length of the relationship; 

(2) the nature of the relationship; and 

(3) the frequency and type of interaction between the persons involved in the relationship. 

(c) A casual acquaintanceship or ordinary fraternization in a business or social context does not constitute a "dating 
relationship" under Subsection (b). 

2. DOMESTIC VIOLENCE. (“Family Violence” per TX Statutes, Family Code, Title 4, Ch. 71. Definitions, 71.004) 
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FAMILY VIOLENCE. "Family violence" means: 

(1) an act by a member of a family or household against another member of the family or household that is intended to result 
in physical harm, bodily injury, assault, or sexual assault or that is a threat that reasonably places the member in fear of 
imminent physical harm, bodily injury, assault, or sexual assault, but does not include defensive measures to protect oneself; 

(2) abuse, as that term is defined by Sections 261.001(1)(C), (E), (G), (H), (I), (J), (K), and (M), by a member of a family or 
household toward a child of the family or household; or 

(3) dating violence, as that term is defined by Section 71.0021. 

3. SEXUAL ASSAULT AND CONSENT. Texas Penal Code §§22.011 and 22.021. 

Texas law prohibits specified sexual penetration or contact without consent and separately criminalizes specified sexual acts 
involving children. Circumstances in which consent is absent include force, threats, coercion, unconsciousness, inability to 
resist, specified incapacity, lack of awareness, deliberately induced impairment, and certain forms of exploitation or abuse of 
authority. These are a summary of the statutory provisions, not an exhaustive list. Consent and any criminal-law exceptions 
are determined under the applicable current statutory text. 

College consent standard: [Insert the College's adopted consent and incapacitation definition, consistent with its applicable 
conduct and Title IX policies]. The College's prevention education explains the Texas meaning of consent. A previous 
relationship or prior sexual activity does not establish consent to a later act. 

4. STALKING. Texas Penal Code §42.072. 

Texas stalking law addresses repeated conduct directed specifically at another person under a continuing scheme or course of 
conduct, including qualifying harassment or threats of injury, death, or harm to property, when the statutory effects on the 
affected person and reasonable-person test are met. The statute addresses threats affecting family, household members, and 
dating partners as well as the person targeted. The federal Clery definition of stalking appears in the definitions section of this 
report and governs federal statistical reporting. 

D. Procedures victims should follow if a crime of dating violence, domestic violence, sexual assault, or stalking has occurred. 

1. Contact campus management identified in Section 1.C., or call 911 for an emergency. Victims may exercise the 
following law enforcement options, subject to applicable legal reporting duties: 

a. Notifying local police (911); 

b. Requesting assistance from campus authorities to help notify law enforcement if the victim so chooses; 

c. Decline to notify such authorities; 

2. Seek medical attention promptly and preserve evidence when feasible. Relevant evidence may include clothing, 
messages, photographs, call logs, recordings, and other material. Ask a healthcare provider or advocate about 
forensic examination options. Evidence may assist in establishing an offense or obtaining a protective order. 
Medical care and reporting remain available even if evidence has been altered or time has passed. 

3. The College coordinates reasonably available campus measures in response to court-issued protective orders and 
institutional no-contact directives. Individuals should provide campus management with relevant orders so 
appropriate arrangements can be considered. College directives are distinct from court orders; police enforcement of 
court orders is performed by authorized law enforcement. 

E. The College protects victim privacy while meeting safety, response, investigation, and legal obligations. Reports are 
assessed for appropriate institutional action. Victims should be aware that: 
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1. The College limits identifying information to persons with a need to know and explains applicable privacy 
limitations. Safety warnings may describe an incident without identifying the victim. Confidentiality of 
accommodations and protective measures is maintained to the extent that it does not impair their implementation. 

2. The college is required to complete publicly available records including Clery Act reporting and disclosures but will 
do so without providing personally identifying information about the victim including but not limited to identity, 
address, or other personal information of the victim. 

F. Bystander Intervention is encouraged at Maestro College. Intervening as a bystander involves recognizing a harmful 
situation or potentially harmful situation and having the ability to intervene to prevent or reduce the risk of harm in the 
instance of dating violence, domestic violence, sexual assault, or stalking. Bystander Intervention may include actions such as 
speaking out and/or reporting to campus authorities about information you know regarding an alleged instance of dating 
violence, domestic violence, sexual assault, or stalking; stepping-in, disrupting, or calling for help to stop these situations; 
supporting others by escorting or offering assistance to potential victims; remaining present when a perpetrator is around to 
lessen the likelihood that something will occur. When witnessing a harmful or potentially harmful situation, it is important to 
keep the following in mind to reduce the risk of criminal activity involving dating violence, domestic violence, sexual 
assault, or stalking: 

1. Pay attention to what is going on. 
2. Interpret the situation to determine if there is an issue. 
3. Take responsibility to assist or call for help. Don’t assume others will. 
4. Know what action you can take to help that won’t put you in harm’s way. 
5. Take Action. 

G. When a student or employee reports sexual assault, domestic violence, dating violence, or stalking, the College provides 
written information about available counseling, health, mental health, advocacy, legal, visa and immigration, financial aid, 
and other services within the institution and community. Individuals may also request resource information from the Campus 
President or designated administrator. The College does not itself provide every listed service and assists with external 
referrals as appropriate. 

H. Maestro College provides written information to students and employees about available academic, living, transportation, 
and working adjustments and other protective measures and how to request them. The College provides reasonably available 
assistance when requested, regardless of whether the person chooses to notify law enforcement. A police report or formal 
disciplinary complaint is not required to request assistance. Contact the Campus President or designated administrator. The 
College does not operate student housing but may assist with external resource referrals. 

I. Whether an offense occurs on or off campus, Maestro College provides a student or employee reporting victimization with 
a written explanation of rights and options concerning sexual assault, domestic violence, dating violence, or stalking. 

11. POLICY ON DISCLOSURE PROCEDURES FOR DISCIPLINARY PROCEEDINGS FOR CRIMES OF 
VIOLENCE OR NONFORCIBLE SEX OFFENSES AND FOR INSTITUTIONAL PROCEEDINGS INVOLVING 
DOMESTIC VIOLENCE, DATING VIOLENCE, SEXUAL ASSAULT, OR STALKING 

A. The Maestro College disciplinary process addresses alleged student or employee misconduct under the applicable conduct, 
employment, or Title IX policy. Reports may be submitted to campus management identified in Section 1.C. Victim 
reporting options are described in Section 10.D. The designated administrator assesses the allegation, applicable procedure, 
and immediate assistance needs. Criminal investigations and institutional proceedings are separate. A formal complaint 
requirement under an applicable grievance procedure does not prevent reasonably available supportive assistance. 

B. Proceedings are conducted by officials trained annually on domestic violence, dating violence, sexual assault, stalking, 
and investigations and hearings that protect safety and promote accountability. Officials must not have a conflict of interest 
or bias for or against either party. Where Title IX procedures apply, the adopted grievance policy controls required notice, 
evidence review, hearings, questioning, independent decision-making, and appeals. Title IX Coordinator: [Insert current 
name or title, office address, telephone, and email]. 

C. The school representative will discuss the allegation with the complainant and the actions the complainant is seeking in 
response to the complaint. 
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D. The accused will be given adequate notice of and the opportunity to respond to the allegations in the complaint. 

E. The investigator reviews relevant allegations, evidence, and witnesses under the applicable procedure. Credibility is 
assessed objectively and not based solely on a person's status as complainant, respondent, or witness. The standard of 
evidence is [insert the College's adopted standard and its meaning for each applicable proceeding]. Possible student sanctions 
identified in the College's existing policy include verbal warning/reprimand, probation, suspension, and dismissal. [Confirm 
the exhaustive authorized student and employee sanction lists, including employee sanctions.] Protective measures are 
described in Section 10. Where a hearing or other proceeding is required: 

1. The accuser, accused, and appropriate officials will be given timely and equal access to any information that will be 
used during the informal or formal disciplinary hearings. 

2. Both parties may have an advisor of their choice present at related meetings and proceedings. Any participation 
restrictions apply equally to both parties. Advisor participation follows the applicable adopted procedure, including 
any required advisor-conducted questioning in Title IX hearings. A general restriction on an advisor speaking does 
not override applicable Title IX requirements. 

3. Both parties receive appropriate notice of witnesses and equal opportunities to present relevant evidence and 
questions under the applicable procedure. Questioning is conducted using the method required by that procedure; 
this statement does not authorize direct personal cross-examination where the governing procedure requires advisor-
conducted questioning. 

F. Both parties are simultaneously informed in writing of the result, the rationale and applicable sanctions, the available 
appeal procedures, any change to the result, and when the result becomes final. An appeal is submitted in writing to the 
school-appointed representative or Campus President and reviewed by an impartial panel or reviewer under the applicable 
adopted policy. [Insert the actual appeal deadline, permitted grounds, reviewer selection, and decision timeframe.] Both 
parties receive equal procedural opportunities and simultaneous written notice of the appeal result. 

G. Proceedings are prompt, fair, and impartial. The existing general conduct process targets resolution within 14 business 
days of the initial complaint, subject to good-cause extensions. Applicable Title IX procedures and required evidence-review, 
hearing, and appeal periods control Title IX cases. When a good-cause extension is necessary, both parties receive written 
notice of the delay and its reason. [Confirm current general conduct and Title IX timeframes before publication.] 

H. The College protects records under applicable privacy law while providing required result notifications. Parties are not 
required to agree to keep the notification of results confidential as a condition of receiving it. For crimes of violence and 
nonforcible sex offenses, the College provides required disclosures of disciplinary results to alleged victims and, where 
required if the alleged victim is deceased, next of kin. 

I. A person may request reasonably available accommodations or protective measures from the Campus President or 
designated administrator. Police involvement or a formal disciplinary complaint is not required to request assistance. The 
College maintains confidentiality of these measures to the extent that confidentiality does not impair implementation. 

12. POLICY ON THE INSTITUTION’S EMERGENCY RESPONSE AND EVACUATION PROCEDURES AND 
TIMELY WARNINGS 

When a significant emergency or dangerous situation is confirmed to involve an immediate threat to the health or safety of 
students or employees on campus, the College initiates emergency notification without delay. Examples include fire, severe 
weather, gas leaks, dangerous building conditions, or an active threat. Available communication methods include College 
email, text messaging where available, telephone communication, and building audio/visual alarms. 

Campus management confirms the emergency using reliable information from emergency responders, building management, 
direct observation, or official warning systems. The Campus President or responsible designee determines the message, the 
appropriate segment or segments of the campus community, and the available delivery methods. Notification is delayed only 
when responsible authorities professionally determine that it would compromise efforts to assist a victim or contain, respond 
to, or otherwise mitigate the emergency. 

Campus management includes the Campus President, Director of Financial Aid, Director of Admissions, Director of 
Education or Lead Instructor, and designated Career Services personnel. The Campus President or responsible designee 
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initiates notification and coordinates updates and broader community information through available public communication 
channels. [Confirm backup notification authority and the actual public communication method.] 

Timely warnings concern reported Clery crimes posing a serious or continuing threat and follow Section 1.A. Emergency 
notifications concern confirmed immediate threats on campus. When an emergency notification is issued for a situation, a 
separate timely warning about the same circumstances is not required, but adequate follow-up information is provided. The 
emergency-notification exception is not a general basis to withhold a timely warning because an investigation remains open. 

During an evacuation, follow posted routes and official instructions, proceed to the designated assembly area, and do not 
reenter until authorized. Shelter-in-place instructions are used when evacuation is unsafe. [Insert the campus assembly point, 
shelter locations, accessible evacuation arrangements, and how students and employees update emergency contact 
information.] 

The institution will conduct regular testing of the emergency response and evacuation procedures on at least an annual basis. 
The test procedure shall: 

A. Be announced or unannounced 

B. Be conducted at least annually 

C. Include publicized emergency and evacuation procedure information 

D. Be documented to include information on the type of exercise conducted, the date and time of the exercise, and whether or 
not the test was announced or unannounced. 

13. MISSING STUDENT NOTIFICATION POLICIES AND PROCEDURES 

Maestro College does not provide any on-campus student housing facilities and therefore is not required to publish any 
policies regarding missing student notification procedures required of institutions that provide on-campus housing. 

14. CRIME LOG 

Maestro College does not employ campus police or maintain its own campus security department. The federal daily crime log 
requirement applies to institutions maintaining a campus police or campus security department. As an institutional practice, 
campus management maintains the crime log described below for reports within the College's Clery geography. The 
assignment of administrative safety responsibilities alone does not create a police or security department. The log is separate 
from the annual statistical report. 

A. The Crime Log must: 

1. Include the nature, date, time, and general location of each crime; 
2. Include the disposition of the complaint, if known; 
3. Be logged within 2 business days of the reported crime; 
4. Be available for public inspection during normal business hours and contain information for activities logged within 

the most recent 60-day period. 
5. Be made available for public inspection within 2 business days, any portion of the log older than 60 days. 

B. Maestro College may withhold required information under this section if there is clear and convincing evidence that the 
release of the information would: 

1. Jeopardize an ongoing criminal investigation or the safety of an individual; 
2. Cause a suspect to flee or evade detection; or 
3. Result in the destruction of evidence. 
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Withholding of information under these circumstances only applies to that information that would cause these adverse 
effects. Once it is determined that withheld information no longer poses any adverse effect, it must be disclosed. 

15. POLICY REGARDING HAZING REPORTING INVESTIGATION PREVENTION AND TRANSPARENCY 

A. Prohibition and definition 

Maestro College prohibits hazing. The proposed institutional definition follows the federal definition summarized in this 
report, including conduct that creates physical or psychological injury risk in connection with student organization initiation, 
affiliation, or membership, regardless of willingness to participate. Examples include abusive physical acts, coerced 
consumption or sexual acts, dangerous confinement or deprivation, threats of bodily harm, and compelled unlawful conduct. 
[Confirm adoption of the institutional hazing policy and any additional institutional definition.] 

B. Reporting and investigation 

Suspected hazing may be reported to the Campus President or another designated campus security authority. Call 911 for 
immediate danger. The College accepts third-party and anonymous reports and prohibits retaliation. Campus management 
assesses immediate safety, preserves available information, determines the applicable procedure, and assigns an impartial 
investigator. The parties receive notice and response opportunities under the adopted procedure. Findings, sanctions, and 
appeals follow that procedure; cases involving sexual misconduct also receive Title IX assessment. [Identify the adopted 
hazing evidence standard, sanctions, investigation timeframe, and appeal procedure.] 

C. Applicable law and prevention 
Federal requirements are established by the Stop Campus Hazing Act. Relevant Texas provisions include Education Code 
Chapter 37, Subchapter F, and §51.936.  

The College's hazing prevention policy addresses research-informed campus-wide programs designed to reach students, 
faculty, and staff. Content includes reporting and investigation, applicable law, safe bystander intervention, ethical 
leadership, and strategies for group cohesion without hazing. [Identify the programs actually implemented, their research 
basis, audiences, delivery methods, and frequency.] 

D. Statistics and Campus Hazing Transparency Report 
Hazing statistics collection begins with calendar year 2025. The 2026 annual report includes qualifying 2025 hazing incidents 
reported to campus security authorities or local police within applicable Clery geography. Incidents are counted using federal 
incident-based rules; a responsibility finding is not required for statistical reporting. The 2023 and 2024 hazing periods are 
identified as not required under the phase-in rather than assumed to be zero. 

The separate Campus Hazing Transparency Report addresses findings that College-established or recognized student 
organizations violated institutional hazing standards. Applicable information collection began July 1, 2025, and the initial 
public posting deadline was December 23, 2025, subject to the statutory exception where there has been no qualifying 
finding. The report identifies the organization, a general description, alcohol or drug involvement, findings and sanctions, and 
the dates of the incident, investigation initiation, finding, and notification to the organization. It excludes individual student 
identifying information. 

Required updates are made at least twice annually when qualifying findings require an update, and published updates remain 
available for five calendar years. Federal law does not require development of the report until a qualifying finding exists or an 
update for a period without a finding. The transparency report is distinct from the geographic scope of annual crime statistics.  

16. ANNUAL CRIME STATISTICS 
The Annual Crime Statistics Supplement provides the Arlington branch campus statistics for calendar years 2023, 2024, and 
2025. Each calendar year runs from January 1 through December 31. Tables separately identify reportable geographic 
categories and criminal offenses, hate crimes and bias, VAWA offenses, applicable arrests and disciplinary referrals, 
unfounded crimes, and 2025 hazing statistics. Only verified reportable incidents are included. Nearby private-property 
incidents and police charge records are not automatically counted as public-property crimes or arrests. Prior-year corrections 
receive the required explanation. The verified statistics supplement must accompany this narrative to constitute the complete 
annual security report. 



2026 Campus Safety and Security Survey
Institution: (490735001) User ID: C4907351

Screening Questions

Criminal Offenses - On campus

Please answer these questions carefully. The answers you provide will determine which screens you will be asked to
complete for this data collection.

1. Does your institution provide On-campus Student Housing Facilities?

  No.

  Yes. (If Yes is selected, you must enter the number of student housing facilities below and enter Fire
Statistics for each facility.)

  Number of On-campus Student Housing Facilities:           0

   

2. Does your institution have any noncampus buildings or properties?

  Yes

  No

3. Have you combined statistics that you received from the local or state police with your
institution statistics for this report? If you answer No to this question, you will be asked to
provide the data you received from the local and state police separately.

  Yes. Local and/or state law enforcement agencies provided us with statistics that
we are combining with statistics collected by our campus security authorities.

  No. We are not combining the statistics because we cannot determine whether the
statistics we obtained from local and/or state law enforcement agencies are for
on-campus incidents or public property incidents.

  Not available. We cannot determine if the statistics we obtained from local and/or
state law enforcement agencies are for our Clery geography.

  Not available. We made a good-faith effort to obtain statistics from local and/or
state law enforcement agencies, but the agencies did not comply with our request.



For each of the following criminal offenses, enter the number reported to have occurred .On Campus

Criminal offense Total occurrences On campus

  2023 2024 2025

a. Murder/Non-negligent manslaughter 0 0 0

b. Manslaughter by Negligence 0 0 0

c. Rape 0 0 0

d. Fondling 0 0 0

e. Incest 0 0 0

f. Statutory rape 0 0 0

g. Robbery 0 0 0

h. Aggravated assault 0 0 0

i. Burglary 0 0 0

j. 
(Do not include theft from a motor vehicle)

Motor vehicle theft 0 0 0

k. Arson 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”



Criminal Offenses - Public Property

For each of the following criminal offenses, enter the number reported to have occurred on .Public Property

Criminal offense Total occurrences on Public Property

  2023 2024 2025

a. Murder/Non-negligent manslaughter 0 0 0

b. Manslaughter by Negligence 0 0 0

c. Rape 0 0 0

d. Fondling 0 0 0

e. Incest 0 0 0

f. Statutory rape 0 0 0

g. Robbery 0 0 1

h. Aggravated assault 0 1 4

i. Burglary 0 0 0

j. 
(Do not include theft from a motor vehicle)

Motor vehicle theft 0 0 0

k. Arson 0 0 0

 



Hate Crimes - On campus

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

For the criminal offenses listed below, first enter the total number of  that were reported to have occurred

. Then break down each total by category of bias (e.g., race, religion).

Hate Crimes

On campus

YEAR 2025

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0



j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

YEAR 2024

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0



i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

YEAR 2023

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d.Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0



Hate Crimes - Public Property

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

For the criminal offenses listed below, first enter the total number of  that were reported to have occurred on

. Then break down each total by category of bias (e.g., race, religion).

Hate Crimes

Public Property

YEAR 2025

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin



a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

 

  YEAR 2024

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)



  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

  YEAR 2023



Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

Caveat:



VAWA Offenses - On Campus

VAWA Offenses - Public Property

If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

For each of the following crimes, enter the number reported to have occurred .On Campus

Crime Total occurences On Campus

  2023 2024 2025

a. Domestic violence 0 0 0

b. Dating violence 0 0 0

c. Stalking 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

For each of the following crimes, enter the number reported to have occurred on .Public Property

Crime Total occurences on Public Property

  2023 2024 2025



Arrests - On campus

a. Domestic violence 0 0 0

b. Dating violence 0 0 0

c. Stalking 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of  for each of the following crimes that occurred .Arrests On Campus

Crime Number of Arrests

  2023 2024 2025

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”



Arrests - Public Property

Disciplinary Actions - On Campus

Enter the number of  for each of the following crimes that occurred on Arrests Public Property.

Crime Number of Arrests

  2023 2024 2025

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of persons  for crimes that occurred  for each of the following
categories.
Do not include disciplinary actions that were strictly for school policy violations.
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.

referred for disciplinary action On Campus

Crime Number of persons referred for
Disciplinary Action



Disciplinary Actions - Public Property

  2023 2024 2025

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of persons  for crimes that occurred on  for each of the
following categories.
Do not include disciplinary actions that were strictly for school policy violations.
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.

referred for disciplinary action Public Property

Crime Number of persons referred for
Disciplinary Action

  2023 2024 2025

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0



Unfounded Crimes

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”

Of those crimes that occurred , in , on or in  property or

buildings, and on , enter the number of crimes that were unfounded.
The total number of unfounded crimes should include all criminal offenses, hate crimes, domestic violence, dating violence,
or stalking incidents that have been unfounded. Arrests and disciplinary actions cannot be unfounded.

On Campus On-campus Student Housing Facilities Noncampus

Public Property

  Number

  2023 2024 2025

a. Total unfounded crimes 0 0 0

Please Note: If a reported crime is investigated by law enforcement authorities and found to be false or baseless, the
crime is "unfounded." Only sworn or commissioned law enforcement personnel may unfound a crime.

Count unfounded crimes in the year in which they were originally reported.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR),
Line (X) was changed from (A) to (B) because (REASON).”


